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LEVEL 1 

Level I of the National Coaches' Certification Program is designed as an introduction to 
the task involved in coaching minor hockey. There are many basic points that all 
coaches should be made aware of, especially those who are approaching the situation 
for the first time. Exposure to Level 1 will provide each coach with a clear understanding 
of his role, valuable insight into how to organize his time, plus information on how to 
utilize his facilities to the utmost. Knowledge of these basic points will make his coaching 
more relevant and meaningful to each member of his team. 

TOPICS TO BE COVERED s 

I Introduction — National Coaches Certification Program 

II Structure of the Canadian Amateur Hockey Association 

III Practice organization and ice utilization 

IV Introduction to the basic skills 

V Protective Equipment 

VI Emergency Situations 

VII Role of the coach in minor hockey 

VIII The participants and the rules 
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I THE NATIONAL COACHES CERTIFICATION PROGRAM 
A. INTRODUCTION 
The National Coaches' Certification Program has been designed with these objectives 
in mind: 
1. To develop in hockey coaches a positive attitude and philosophy with regard to their 

responsibilities in the development of the people with whom they are involved. 

2. To provide a program and supplementary materials of such high quality that the 
information obtained and recognition resulting from participation in the National 
Coaches' Certification Program will serve as an incentive for coaches to remain in 
coaching and continue to contribute to the growth of hockey. 

To reach these objectives, the following methods will be used: 
1. Regular revision of program materials in order to provide the most up-to-date 

information in these areas: 
Basic Skills 
Team Play 
Philosophy 
Psychology 

Training Methods 
Injuries and Equipment 

2.• Standardized materials, awards system and method of presentation of these materials 
across the country to offer the participants a truly national program and national-
recognition for their achievements. 

i) Level 1 
On concluding Level 1, each participant will be given an official certificate and crest 
indicating that he has attended Level 1 of this program, and is certified as a Level 1 
coach. 

ii) Level 2 
Each coach who attends this level will be given an official certificate and crest 
indicating that he has been certified as a Level 2 coach. Please note that certification 
at Levels 1 and 2 is given on the basis of attendance and that evaluation of participants 
is not required. 

iii) Level 3 
Beginning with Level 3, each participant is obliged to spend considerably greater 
amounts of time on the course. Because of this, and the fact that content is more 
complex, each coach will be required to pass an evaluation at the end of the course. 
Certification at this and higher levels will depend upon his ability to complete this 
evaluation successfully. Once successful, the coach will receive an official certificate 
certifying him as a Level 3 coach. He will also be able to purchase a jacket symbolic 
of certification as a Level 3 coach. To proceed to Level 4, a coach must be successful 
at Level 3, and have one full year of coaching experience between levels 3 and 4. 

iv) Level 4 
Each coach who attends Level 4 and 5 will find his committment to the course greater, 
thus he will be required to pass an evaluation before he is certified at these levels. Upon 
successful completion of Level 4, each participant will •receive an official Level 4 
certificate, and an arm badge for his jacket, symbolic of ,certification at this level. 
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v) Level 5 

To qualify for the Level 5 Seminar, a coach must successfully complete Level 4, coach one 
more year after Level 4, then be nominated by his branch as an official delegate. Level 
5 seminars will last at least five days, and all delegates will be required to complete a 
lengthy submission with respect to the content of the seminar. Successful candidates 
will receive an official Level 5 certificate and an arm badge for their jacket, symbolic 
of certification at this level. 

vi) Level 6 

Level 6 of the National Coaches' Certification Program is the last step in the program, 
and only a selected few each year will be offered the opportunity to be certified at this 
level. To be eligible, an individual must have satisfactorily completed his Level 5 
responsibilities and have made an outstanding contribution to hockey in his area. 
A special sub-committee of the Hockey Development Council is in the process of 
establishing guidelines for Level 6 at this time. 
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II STRUCTURE OF THE CANADIAN AMATEUR HOCKEY ASSOCIATION 

25 Man 
Board of Directors 

A 

12 
Branch Presidents 

( Figure 1) 

The above illustration provides a brief view of the structure of the Canadian Amateur 
Hockey Association. Each province of Canada, with the exception of Ontario, which 
has three, has been organized into one branch of the C.A.H.A. At the National Level, 
the C.A.H.A. is made up of four Councils, one responding to each of the following 
areas of hockey — Senior-Intermediate, Junior, Minor and Development. Each of 
these Councils is headed by a Vice-President and membership of the Councils consists 
of one representative from each of the branches. It is the responsibility of the 
Councils to develop and recommend the policy applicable to their area of hockey. 
From there, recommendations go on to the Board of Directors for final approval. 

The twelve Branch Presidents, five Council Directors and eight Officers make up the 
Board of Directors, the top level of decision making within the Association. 

The Council responsible for the development and administration of the National Coaches' 
Certification Program is the Hockey Development Council. The following will provide 
an insight into the membership of the Hockey Development Council. 
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(Figure #2) 

It has been through the volunteer work of the members of the Hockey Development 
Council that the C.A.H.A. has been able to offer the National Coaches' Certification 
Program, as well as the following programs: 

— Beginner's Program 

— Dynamic Skating Program 

— Hockey Development Guide: 8 to 18 

— Guide for Minor Hockey Coaches 

— Guide for Minor Hockey Administration 

— National Referees' Certification Program 

Further information on any or all of these programs can be obtained from your branch 
office of the C.A.H.A., or directly from the C.A.H.A., 333 River Road, Vanier, Ontario. 
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III PRACTICE ORGANIZATION AND ICE UTILIZATION 

As ice time for practices is such an expensive commodity in this day and age, it 
is essential that a coach be thoroughly prepared well ahead of time. Once an individual 
has assumed the role of coach, he must sit down and evaluate the following things: 

1. what is a practice and why have one; 

2. what age group and level of ability are his players at and how will this affect the 
practices; 

3. what are his goals for his team over the entire season; 

4. how can he maximize the ice time he has in order to get the most from it; 

5. to what extent should he prepare himself before going on the ice; 

6. how can the practice session be evaluated. 

What is a Practice? 

The practice is usually the only time, whether on or off the ice, when a coach is able 
to pass on information to his players and instruct them in the skills of the game. In 
other words, the practice session is a teaching situation, and should be looked upon 
by the coach in this light. In general, people will learn more quickly and more 
effectively in an atmosphere that is somewhat pleasant and also personal. Learning 
and teaching in a pleasant situation will be much easier and more gratifying. One 
important thing to remember is that hockey is a game, and that you are working 
with children — thus, it is essential that fun is always part of a practice. 
As indicated above, the main aim of having a practice is to teach the skills of the 
game, to help your players to improve so that they may enjoy the game more and 
view it from a sportsmanlike perspective. As they become more skilled and the calibre 
of the game improves, new outlooks and values towards the game will result. In 
order to insure that this type of situation will occur the coach must understand his 
players and be properly prepared every time they are together. 

The Effects of Age and Ability Levels 

Before a coach can begin to properly prepare himself, he must be aware of age and 
ability level of the boys he will be coaching. These factors will have a tremendous 
influence on the type of coach he will have to be over the upcoming season, and will 
help him to set some personal objectives. The following two examples will make the 
importance of this step much clearer. 

Example 1. 
Coach X has been given a team comprised of seven and eight year olds, just beginning 
to play hockey. Knowing this, he is able to see that most of his time will be involved 
in teaching them the very basic skills — skating, puck control, passing and shooting 
with a very minimal introduction to team play. 

Example 2. 
Coach Y has been given a team of highly skilled sixteen-year-olds, scheduled to play 
in the top competitive league in the area. With this knowledge, he can plan to spend 
most of his time on positional and team play, allowing time for polishing skills and 
working on conditioning. 
In addition to being aware of age and ability level it is also extremely important 
that a coach is aware of the league or organizational philosophy in which he is to - 
function. Knowing that a league expects all players to have equal time on the ice and 
an opportunity to play in a fun-like organization is valuable to a coach who is highly 
competitive in his outlook. He will now be able to either change his outlook to match 
that of the league or else look for involvement in a more competitively oriented league. 
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Seasonal Goals 
Now that a coach understands the purpose of a practice, the age and ability of his 
players and the philosophy of the league he is involved with, he will be able to sit 
down and create his objectives for the forthcoming year. 

This may sound like a difficult task to accomplish, however if a coach fails to do so, he 
will find that throughout the year he will be inconsistent with regards to the direction 
he wants his team to take. These goals or objectives may vary from very simplistic 
to extremely complex. The coach from example 1 of the above section may not be 
very concerned at all with his players being involved in regulation games every week. 
He may feel that it is more beneficial to have practices only, with two teams sharing 
the ice. His main goal may be to try and teach every youngster on the team how to 
skate properly and provide him with as much opportunity as possible to acquire 
these skills. To him, a game may involve seven against seven in a cross ice fashion, 
with no offsides, etc., and the major objective to have everyone involved and having 
as much fun as they possibly can. 

Coach number 2 finds himself in a very different position. He is confronted with 
highly skilled individuals who will very soon be men. Hockey is a very different game 
to them and the coach will have to adjust his approach accordingly. For the first 
month or so, he may wish to spend a great deal of time on reinforcing the basic 
skills, while introducing his style of team play. Over the year, the emphasis will more 
than likely shift towards more time being spent on team play. This coach has evaluated 
his team's ability and their concept of hockey and has designed his seasonal 
plans around these evaluations. In the end, his players will be executing complex team 
plays to perfection, the objective that this coach had established from the beginning. 

Before a coach begins to plan an individual practice, it is important that he stand 
back and take a good look at how much ice time is available. Thinking back on 
practices, most coaches can visualize 8 - 10 players standing against the boards 
while two or three others are performing a drill. When such a large teaching area is 
available yet only a few of the players are involved in a drill the coach is not utilizing 
his ice time very efficiently. 

When the coach desires to work on a specific skill, he must first create a teaching 
situation, then devise a drill which will allow the youngsters to practice this skill. 
Before proceeding this far, it is important that the coach begin to look at the 
ice in sections and not one large area. Very quickly a coach will be able to divide 
the ice into two, three or four sections using the markings already present on the 
surface of the ice. (Diag. 1 and 2). 
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Having done this, it is easy for a coach to see that he can have a series of teaching 
areas at the same time. He is now beginning to think about maximum ice utilization. 
Once a coach has adopted this concept of dividing the ice surface to create different 
teaching areas, he can look at what things he wants to accomplish in his practice, 
and how he can make the most of each moment. For example, coach A wants to drill 
the following skills: 

1. long shots on his goal-tender; 

2. backward skating; 

3. forward skating — cross-overs. 

Diagram 3 gives one example of how these things can be drilled at the same time. In 
the left hand section, long shots are being taken; (this can be further improved by 
having two nets in this end) in the centre, backward skating is being practiced 
and the third section, players are practicing forward cross-overs by skating figure 
"8's" around the faceoff circle. 

Diagram 3 

xx 

N 

II 

Diagram 4 

Coach B has a different problem. His team is having trouble working the puck out of 
their end zone. In order to drill this, he has come up with two divisions of the ice 
surface and these two drills for working the puck out. (Diag. 4) 

From these two examples, it is easy to see that only a few boys at a time will not be 
active. This is an essential aspect of the practice. Once the players' interest is captured 
and the coach is able to maintain it, great results will be seen from practicing. 
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A simple hint in maintaining interest in drills, especially when running three or four 
different ones at a time, is rotating by group from one drill to the next. Assume that 
there are three drills being performed at once as shown above. After two or three 
minutes, the coach blows the whistle and the groups rotate from one area to the next, 
and begin on the drills here. Again, after the same length of time have them rotate 
and begin on the third drill. In this way, each group receives equal instruction and 
practice in each drill. 

This part of the practice is optional for individual instruction. A coach and his 
assistant can easily shift from group to group and work with any individual who is 
having a problem without disturbing the entire team. By running three or four drills 
at a time and also rotating the groups from drill to drill, the coach allows plenty of 
time for individual instruction. 

There is one last hint which has proven to be extremely valuable in running successful 
practices — variety in the drills employed. Even if three or four drills are run at 
once, youngsters will quickly become bored if they are doing the same drills 
practice after practice. Use different skating, shooting, forechecking, etc., drills 
every practice. Some will be enjoyed more than others, but none-the-less, variety 
will keep the boys' attention to a much greater extent. 

The practice session is the teaching period for the coach, but this should not be 
over-emphasied as it is also the time when players show the most improvement. 

Individual Practice Planning 

Now that a coach understands why he has practices, understands the age and 
ability level, has set seasonal objectives for his team and has a grasp of how to use 
his ice in order to make his practice as efficient as possible, he should now take a 
look at the planning that he must go through in order to make each hour of practice 
worthwhile. That is, he must learn to map out the entire course of the practice. 
The following are the things that he must define for himself. 

1. Objective: 

What are the players to learn — what skills are the players having problems with 

— where does this practice fit in the seasonal plan. 

2. Drills: 

What drills can be used to fullfill the objectives — how can the ice sections and 
drills be incorporated to make the best use of time. 

3. Format: 

Draw up on a card the actual sequence of events as they are to take place — this 
will be a valuable reference while on the ice. 

Here is a sample practice, showing how a coach of a team of 14 years olds having a 
problem with breakout plays drilled this aspect of the game plus introduced a 
backchecking system. 

Objective: 

The coach and his assistant felt that their team was having great difficulty bringing the 
puck out of their own end. The basis of the problem stemmed from the poor passing 
ability of his players. At the same time, the coaches felt that the time had come to 
introduce a backchecking system to the players. 

Si 
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Drills: 
Having evaluated the situation, the coaches came up with the following sequence of 
drills to fulfill the objectives: 

1. teaching session to review basics of grip, stick positioning, and arm movement in a 
pass; 

2. stationary passing in pairs; 

3. skating in pairs; 

4. defense and centreman in one end working on breakout; 

5. defense and wingmen in other end working on breakout; 

6. working in units of 5 out of one end; 

7. introduce one, then two backcheckers. 

Format: 
Once the coaches have identified the objectives of the practice and the drills to be 
used, they can formally draw up their practice plan. 

OFF - ICE: 
(a) 10 minute review of practice plan plus review the basic techniques of passing 

and receiving. 
(b) 5 minute warm-up in dressing room. 

ON - ICE: 
(a) 5 minute — warm-up skating, then stretching exercises; 
(b) 5 minute — shooting-skating drill, long shots for goal tender; 
(c) 2 minute — stationary passing in pairs (1 puck per pair); 
(d) 3 minute — skating in pairs, passing 1 puck between the two; 
(e) 5 minute — simple breakout 

— in one end, 2 defensemen and centremen working together 
— in other end, 2 defensemen and wingmen working together 

\,— goalies in center ice getting special shooting drills 
(f) 10-15 minute — controlled scrimage — change on the fly only 

— breakout — 5 on 0 
(g) 5 minute — from both ends, go only to centre 
(h) 5 minute — breakout — 5 on 1, 5 on 2, backcheckers incorporated 
(i) 5 minute — shooting — different drills in different areas. 
(j) 10 minute — conditioning drills at the end. 

From this outline, it is easy to see that at least one third of the practice is spent 
specifically on drills to fulfill the objectives of the practice. At the same time, all 
shooting drills and the scrimage time can also be designed to make sure that the 
objectives are met. Note that in many of the areas two or more skills are being 
exercised — passing then shooting, scrimmage which is a combination of all 
and so on. 
This one example of a practice plan is straightforward, yet a great deal of time has 
been spent on preparing for it. Obviously, it is important for a coach to discuss 
with his assistants the problem areas of the team, and how the next practice can be 
structured in order to attack these problems. If practice is to run effectively, 
everyone from coaches to players must understand what is going on during practice. 
A coach must also ensure that sufficient quantities of pucks etc., are available before 
the practice so that time is not wasted once on the ice. 
Coaches owe it to their players to be well prepared beforehand. The coach who makes 
practice a meaningful experience will always stand high in the eyes of his players. 
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Some Other Things To Remember 
1. the practice is a teaching-learning situation. 
2. each individual is different, and will learn in a different manner. 
3. give each boy only as much information as he can handle. 
4. introduce new skills at the beginning of the practice, as the boys are alert thus 

learn better at this time. 
5. it is natural to practice those skills which are strong; emphasis should be directed 

to those which are weak. 
6. organize the practice in a way that each individual gets maximum benefit from it. 
7. have all duties clearly defined. 
8. make drills as game-like as possible. 
9. maintain the players' interest at all times. 

Evaluation of the Practice 
Accurate evaluation of a practice is a difficult thing to accomplish, however, here 
are a few bench marks that the average coach can use to measure his own. 
1. Did I set an objective for the practice? 
2. Did I discuss the objectives with my assistant(s) and then develop drills to reach 

this objective? 
3. Did I successfully reach my objective? 
4. Did I properly organize beforehand what was to be done on the ice? 
5. Did I write down on a piece of card my practice outline? 
6. Did I arrive on time at the arena? 
7. Did I explain the practice to the players? 
8. Did my drills, and ice utilization keep all the players active at least 75% of 

the time, and not allow them to become bored? 
9. Did the drills selected adequately work on the problems facing my team? 

10. Did my players have fun? 

If a coach answers yes to 10 and yes to at least 7 of the remaining 9, he can feel 
assured that he is on the proper road to making his practices a beneficial experience 
for all those involved. 

IV. INTRODUCTION TO THE BASIC SKILLS 
Skating 
Skating is by far the most important skill in hockey. For an individual to learn how 
to skate properly from the beginning, it is essential that he be equipped with skates that 
are right for him. When purchasing skates, the most important point to remember 
is fit. Nothing is worse than a parent, full of good intentions, buying his youngster 
a pair of skates two sizes too big, hoping that they will last the youngster two or three 
years. Automatically, the youngster appears to be skating "on his ankles", and the 
parent assumes that the youngster will never be a good skater. The only problem 
is that the skates are too big and lend no support to the most important area — the 
ankles. When purchasing skates, they should fit snuggly, but not be too tight. This 
policy will allow comfort as well as proper fit. It is more beneficial to buy cheaper 
skates more often, that fit, than to buy a very good pair of skates that will last three 
years. 
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The Stride 
To skate, the individual must impart a force against the ice surface through the blade 
of the skate. For this force to be created, the hip, knee and ankle joints must be 
involved. In the case of skating, all these joints go from a flexed to fully extended 
position. Initially, look at the stance (figure 1A): the skates are shoulder width apart (a3), 
knees are bent (al), from the skates up, the legs are facing straight ahead 
and the trunk is bent slightly forward (a2). An individual in this position is ready 
to generate a strong force with his legs. 

To propel oneself forward, he must apply the force as completely as possible. 
Thus, the skate must be turned at as close to 900  to the desired direction of motion 
as possible. This movement is facilitated by the extension or outward rotation of 
the leg from the hip. The force is generated by a complete extension (straightening) 
of the knee and ankle joints, with the final exertion made through the toe of the skate 
blade. In C, the entire sequence of events is illustrated. The front leg is in the 
flexed position, weight over this leg and the knee in front of the skate. These last 
points are important. If the weight is not slightly forward and over the leg before the 
stride begins, the individual does not have his leg adequately flexed, thus will have 
only a small range of movement before complete extension of the knee is reached. 

The back leg in B shows the finished position; the leg is rotated outward from the 
hip, the knee has reached complete extension, and the final exertion is being imparted 
through the front portion of the skate blade. It is the integration of all three 
movements in the order indicated that allows the individual to develop a strong, smooth 
skating stride. 
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Common Errors 
1. poor flexion in the knee before initiating the stride; 

2. incomplete extension of the three joints — especially in the ankle; 

3. body weight not over the pushing leg when the stride is initiated. 

Backward Skating 
The same general concepts apply to backward skating. Skates again begin about 
shoulder width apart, knees well flexed, trunk is straight with weight directly over the 
skates, not that the body does not lean forward as in forward skating, but instead the 
body assumes more of a sitting position. 

Again, motion is initiated by a rotation of the leg at the hip — this time an 
inward rotation in order to position the skate properly, figure 2 (al), then complete 
extension of the knee with the final thrust coming from the toe of the skate blade 
as the ankle is extended (bl). Like forward skating both the sequence and completion 
of each movement to the fullest extent is essential to ensure a strong backward stride. 

Common Errors 
1. not in sitting position with knees well flexed; 
2. trunk bent forward instead of upright; 

3. body weight not over pushing leg when the stride is initiated; 
4. incomplete extension of the three joints. 

Figure 2 

A 

al 
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Figure 3 Figure 4 

Stopping 
When skating, it is also important for the individual to position himself so that he can 
exert a strong force against the ice in order to stop. To stop when skating forward, the 
two foot stop is best (Fig. 3). The individual should turn into the stop in a low, bent-knee 
position (a). As he begins to stop, he should apply pressure through the front part of the 
skate blade by forcefully extending his knees. 
In this way, his legs will act like shock absorbers, and allow him to stop. One very 
important point to remember is that the skates should be very close together, but 
staggered one in front of the other (b). In this way, both skates can most effectively be 
used to stop the player. 

Common Errors 
1. insufficient bending at the knees, thus he comes into the stop too high and he slides 
instead of stops; 
2. feet too far apart and not staggered, indicated by jumping of the back skate. 
If the individual is skating backwards and wishes to stop, a two foot stop is also 
the best. Figure 4 shows that as the individual wants to stop, the first movement is an 
outward rotation of both skates, thus the stop is made on the inside edge of the skates. 
Initially, the knees should be flexed and again hard pressure exerted through the skate 
blades by forced extension of the knees. 
To stop properly, whether skating forwards or backwards, this concept is of extreme 
importance. The legs must be bent so as to absorb the shock of the stop and to apply 
pressure to the ice surface. 

Puck Control — Passing and Receiving 

A young hockey player of ten becomes frustrated because he has little control 
over the puck, and, while it is difficult to become very good at it, some mastery 
of the fundamental is not that hard to obtain. An individual's learning is greatly 
affected by the stick, and the coach should consider these points; 
1. length — when on skates, the stick should come up to an area between the collar 

bone and chin; 
2. ice — when assuming the correct skating stance, blade should be flat on the ice 

surface; 
3. for young players, purchase junior size sticks that have narrower shafts, shorter 

blades and are much lighter; 
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Figure 5 

A 
c1 

The most important teaching point with regards to puck control is to keep the hands 
about eight to ten inches apart, near the top of the shaft. This allows the individual 
a much broader range or movement, and this is very important when he learns to 
stick handle and deke. Initially, the individual should practice standing still and moving 
the puck back and forth in front of his body (figure 5). He should then learn to 
skate straight down the ice, then through a series of markers, until eventually he is able 
to do it. A good drill to develop puck control is to place all the players of the team 
between the bluelines, each with a puck and have them skate around within this area. 
This drill will force them to make many moves and also try to keep their heads up. 

Common Errors 
1. improper stick; 
2. hands are too far apart or not near the top of the stick; 
3. the primary line of vision is directed to the puck while the peripheral vision is 

used to look down the ice. 

It is also essential that youngsters learn how to give and receive a pass properly. 
As illustrated in figure 6A, the puck should begin somewhat at the side of the 
individual's body, the head is up looking at the target and the stick is cupped 
over the puck. From this position the arms pull the puck towards the target in a sweeping 
motion B until the puck is released from the stick towards the target. Note that the 
individual makes a very deliberate follow through towards the target (Cl). 
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When passing backhand, the same points should be stressed. Once an individual has 
mastered the forehand and backhand sweep pass, he can be taught the snap 
pass and flip pass. These will be covered in a higher level. 
Being able to receive a pass is as important as being able to give a pass. First 
of all, the individual receiving the pass must supply a target i.e. his stick on the 
ice, facing the puck. As the puck approaches the stick, it should be placed 
perpendicular to the direction of the puck with the blade turned over. As contact 
is made, the wrists should relax slightly, allowing the stick blade to move slightly 
with the direction of the puck. This manoeuver allows the momentum of the puck to 
be absorbed and thus the puck is controlled. 

Common Errors 
Passing 
1. the individual does not look at the target; 

2. stick is held upright instead of cupped; 

3. the puck is slapped instead of swept towards the target. 

Receiving 
1. a target is not supplied; 

2. stick is not cupped in the direction of the puck; 

3. wrists are too rigid, thus no give in the stick; 

4. lack of effort. 

Shooting 
To be able to shoot well, an individual must be able to propel the puck with great 
velocity. To do this, he must be able to get the stick blade moving as fast as possible. 

Sweep Shot (Figure 7). 
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In the sweep shot, the puck begins at the players side, with the weight on the back 
foot (A). The hands are held 15 - 18 inches apart and forced is exerted on the stick 
through the lower hand. 

Stick blade speed is obtained by a combination of events — transfer of weight from 
back to front leg, forward sweep of the arms, weight on the stick causing it to bend and 
eventually recoiling when in front, and a rapid inward snap of the wrist of the hand 
at the top of the stick (B). The actual height of the stick itself is determined by how 
quickly the stick blade is lifted from the ice surface (B1) 
Mechanically, the backhand shot is carried out in much the same manner, with 
the sweeping action of the arms and transfer of weight playing a much more 
important role while wrist snap and stick recoil play less. 

Common Errors 
1. blade is not cupped over the puck thus control is lost; 
2. weight is not transferred and not used to lean on the shaft of the stick, resulting 

in very little recoil of the shaft; 
3. top hand is held too close to the body, thus there is very little room for the top 

hand to snap back. 
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V PROTECTIVE EQUIPMENT 
The following is a summary of the important points raised regarding each piece of 
equipment. It is the responsibility of every coach to ensure that each of his players 
is adequately protected before engaging in competitive hockey. 

1. Athletic Support and Protective Cup 

-- must completely cover and protect external genitalia 

— purchase according to correct waist size 

2. Garter Belt 
— must be properly adjusted to hold up hockey socks 

— purchase according to correct waist size 

3. Shin Pads 
— must properly protect shin bone and knee cap 

— shin and knee cap should be made of hard plastic, with suspension in shin and 
extra padding in knee 

— space between knee cap and shin section must be flexible yet well protected 

— when knee cap is properly fitted over knee, bottom of pad must reach yet 
not extend beyond top of skate 

4. Pants 
— must have hard protective inserts to cover the front and side of the thigh, hip 

bone, tail bone and kidneys 

— must extend from top of shin pad up to and over the kidneys 

— available in waist sizes, purchase about 6" larger than normal waist size 

5. Shoulder Pads 
— constructed with hard caps for shoulder tips, plus flexible shock absorbing 

material over the upper arms, chest and back 

— 	advisable to have adjustable straps on arms and body to insure proper fit 

6. Elbow Pads 
— must cover the complete elbow joint with good shock absorbing material 

— when fastened properly, should extend from shoulder pads to the gloves, and 
not be able to slip 

7. Helmet 
— must be CSA approved 
— if adjustable, must properly cover the forehead, temple and base of the skull 

— straps must be fastened 

— available in different sizes, and must not move around on the head 
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8. Mouth Guard 
— advised that both external (firmly fixed to helmet) and internal mouth guards 

be worn 
— combination of both provides maximum protection to the mouth and teeth 

9. Face Guard 
available in clear plastic and cage type 

must be securely fastened to the helmet so that it will not make contact with the 
face 

10. Gloves 
— gloves must be well padded over fingers, thumb and back of hand, yet flexible 

to allow movement 

should be hard fiber protection covered with shock absorbing material over 
wrist and forearm 

— glove must extend up arm to the elbow pads 
— gloves must fit snuggly, yet be large enough so that hand and wrist movement is 

not hindered 

11. Skates 
— must provide good support and protection in toe, heel and Achilles tender areas 
— toes must be constructed of hard plastic 
— counter should also be constructed of plastic in order to provide long lasting 

support 
— see Skating section on how to properly fit skates 

12. Goal Skates 
— must have special, reinforced blade 
— should have extra, hard plastic protection on the inside of the skate 

from the heel to the toe 
— recommendations on fitting are the same as for regular skates 

13. Goal Pads 
— when properly tied to the front past of the skate blade and to the leg, should 

extend about 4" above the knee 
— should not be so large or heavy that the individual's mobility is hampered 
— each pad has an extra roll of padding running down the outside edge and 

when worn, it should be on the outside of the leg 

14. Goal Pants 
— must have additional fiber padding running up the inside of the leg, as well as 

over the hip area 
— should be fitted a little larger than normal to allow for belly pad 
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15. Goal Glove 
— blocker — special protection on back 

— allow easy grip on the stick 

— catching — well formed, flexible pocket 
— extra padding on inside of wrist 

— do not purchase too large as they will be too heavy and awkward, 
thus hindering movement 

16. Belly Pad 
— must adequately protect the front the shoulders plus the entire chest and upper 

abdomen area 

— must be worn inside the pants 

— should not be wider than the chest when securely fastened 

17. Shoulder and Arm Pads 
— when fastened, must extend from the neck, down the entire length of the 

arm, and inside the gloves 

— entire pad must be of shock absorbing material, with hard fiber on front of 
shoulder, upper arm and inside of forearm 

18. Mask-Helmet 
— recommend that a combination helmet-mask be worn 

— 	wire mask must rest firmly on forehead and chin 

— fiberglass mask fitted mask must be padded at all contact points chin, cheek 
bones, nose and forehead 
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VI EMERGENCY SITUATIONS 

Often during a game, players will become hurt, and must be tended to. It should be 
emphasized that the coach does not have to become a doctor or first aid specialist. 
However, he is responsible to ensure that his players are properly looked after when 
they do become-injured. 

First of all, a coach should be aware of the first aid facilities available in the arena 
prior to the start of the game. These are some of the questions that should be answered. 

1. Where is the closest hospital? 

2. Where is the stretcher? 

3. What medical facilities are available? 

4. How to contact a doctor? 

5. What ambulance facilities are in the vicinity of the arena? 
6. Where are the first aid supplies located? 

Recognition 

The most important responsibility of the coach is to recognize a serious injury when it 
occurs. The referee will take certain steps re: summoning a doctor, stretcher and so on, 
and the coach should be as much of a help to him as possible. If no one takes commands, 
be sure that you do. Quick action might mean the difference between life and death. 
Immediate action must be'taken in these cases:- 

1. Serious bleeding due to a laceration in the region of the neck (cartroid artery or 
juglar vein) or the wrist; 

2. The player has stopped breathing due to blockage of the respiratory tract; 
3. The jaw has locked or the player is choking. 

Basic Treatment 

In cases where a player is bleeding profusely, direct pressure on the cut will decrease 
the flow of blood. The wound, if possible, should be covered with some type of sterile 
gauze, then direct pressure applied to the wound. This is most urgent in the case of a 
serious neck cut. 

In all cases of serious bleeding, keep the player warm to decrease the possibility of 
the player going into a state of shock. 

Where there has been a serious head injury and the player is unconscious — DON'T 
WASTE TIME! Get the player by some means to the nearest hospital. Keep him warm 
once again to decrease the possibility of shock. 

A player who has stopped breathing or whose breathing passage is blocked due to 
swallowing his tongue or mouth piece, is in very grave danger unless prompt action is 
taken. The passage must be cleared and breathing started immediately. Where the jaw 
has locked, use an oral screw, if one is available, or any object available to pry the teeth 
apart and clear the passage. Keep some object between the teeth in order that the 
jaw will not close again, especially on your finger if you are pulling the tongue or mouth-
piece out. 

In summary, it must be understood that coaches are just that and not doctors. It is 
strongly recommended that all coaches take a basic first aid course to improve their 
knowledge in this area. 
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VII ROLE OF THE COACH 

When an individual takes on the responsibility of coaching a hockey team, he must be 
aware in his own mind what his role actually is. He will be a father, a teacher, a friend 
and a housekeeper, but most important of all he must be a leader, the individual 
responsible for shaping some of the life-long personality traits of his players. Below 
are some of the things he must have established in his own mind and be prepared to pass 
on to others. 

Philisophy 
Sportsmanship: 
An important factor in the philosophy of a coach is his attitude towards winning and losing. 
A coach assumes responsibility in this respect beyond simply gathering a winning team. 
He must realize that his attitude and philcsophy are reflected in his team members. 
Therefore his objectives must be clear to himself prior to taking on the duties of a 
coach. If a coach allows himself emotional outbursts towards officials, his team will 
follow and act in the same manner. If a coach does not accept part of the blame for 
defeat then his players will also look for excuses to pass the blame and excuse 
themselves. Therefore, it is the duty of every coach, and especially those who coach 
young boys, to instill a competitive, winning spirit in the boys. At the same time, 
it is also the responsibility of the coach to show the boys a sportsmanlike attitude 
towards losing and human error. When boys are young, it is very easy to teach 
good as well as bad habits, and if the coach maintains a good attitude towards all 
facets of the game, his players will follow his example. 

Code of Ethics and Responsibility: 
Prior to becoming a coach, a man must have a code of ethics by which he lives. This 
code of ethics should be such that it is one worthy to be passed on to a group of 
boys. These ethics must be well developed and unchangeable so that at all times the 
team knows what is to be expected of them and what they expect of the coach. The 
coach's philosophy must be in line with his life style so that he can lead by example 
at all times, on and off the ice. 
The coach has the responsibility of his players before, during and after games and 
practices. Therefore, their actions will reflect his philosophy towards his duties and 
the game of hockey. The coach must realize that his responsibilities are more than just the 
changing of lines in a hockey game. It goes further to include the teaching and 
developing of youth. The coach must always remember that the development of such traits 
as dignity and humility are more important than the actual winning and losing of a 
hockey game. Therefore, the code of ethics a coach puts forth should allow the boys 
to develop not only as hockey players, but as respectable people. 

Leadership: 
The leadership a coach provides is very important to young hockey players because 
this reflects his code of ethics as well as his attitude towards sportsmanship. A good 
coach leads by example, therefore he should set the best example possible. Each coach 
should coach to win, and have his boys play for the same reason. This winning spirit 
will allow the team to meet competition more favourably. He should show leadership 
qualities which will allow his boys to gain the qualities of pride and achievement. 
He should also show his players a sense of humility, both in winning and losing, for 
this will allow each player to accept his achievements and downfalls in a mature 
manner. Humility breeds stability, and stability breeds success. If the coach leads 
the boys in ways which make them more mature in their actions and attitudes, then 
they will be better prepared for life. Each coach can attain this goal, but only if he 
sets a good example as a leader. 

Respect for Authority: 
Most coaches fail to recognize that for the game of hockey to be played perfectly all 
players on his team must be well disciplined. Probably the best method of obtaining 
discipline is through the development of respect. This respect must begin with the 
players respecting authority which affects them. Therefore, the coach must teach respect 
for the officials, coaches and others who have some authority which affects the hockey 
lives of the boys. The best way for this res pest to be taught is by example. That is, 
the coach should show respect for those who have authority over the boys, and as a 
result the players will soon realize those peoples' decisions and actions are to be 
respected. 
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Respect for Others: 

Next to respect for authority, the respect of peers is most important in developing a 
disciplined hockey team. Once attained, this type of respect allows boys to gain a 
measure of dignity and humility even in losing, because of the respect that they 
have for the other teams ability. It is often very hard for boys to respect an opponent 
because they have been shown that in order to compete one must think of the 
opposition as lesser people. This is not true and it is a lesson which should be 
learned as early in life as possible. 

Self Respect: 

Self respect is perhaps the hardest type of respect for a boy to learn. It is a different 
quality than confidence although both are related. In order to gain self respect a boy 
must know his own abilities on and off the ice and then his actions can reflect the self 
respect he has. Self respect is a measure of stability. Actions which brings undue 
attention to a boy generally show some type of complex the boys has. Once he has 
gained self respect, a boy will only draw attention which is due to him, and therefore 
a sense of pride will develop. 
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CALL ME COACH SUMMARY 
This section is designed to act as a summary of Call Me Coach. Considerable effort 
was put into the making of the film and subsequent discussion session. The key aspects 
of a coach's role were identified and then incorporated into the film. These fall into 
the following three major categories: 

a) The coach as a teacher 

•b) The coach as a leader 
c) The coach as an organizer 

Within each of the three areas, the following points were established as being important ' 
in building a solid minor coach. 

a) The Coach as a Teacher 
— his first priority is to teach the basic skills before positional and team skills 

— he must keep things simple so that all members of the team are able to 
understand. 

— he must teach skills using accepted progressions 

— he must be able to understand that each person has individual differences in 
personality, size, strength and comprehension 

b) The Coach as a Leader 
— he must be an acceptable model from which his players will learn. He must 

lead by example, not by words. 

— he should attempt to coach from a co-operative style versus an autocratic one 

— he should attempt to develop the leadership abilities of his players by assigning 
them various responsibilities 

— he should establish a positive relationship between himself and the officials, so 
that his players will develop the proper awareness of the role of the officials 
in the game 

— he must be able to approach potential problems with parents through discussions, 
meetings, team responsibilities, etc. 

— through his own enthusiasm, must encourage individuals to work and improve 
their basic skills 

c) The Coach as an Organizer 
— he must be able to establish objectives for his team 

— he must be able to properly plan practices in order to keep his players as 
active as possible while making the best use possible of the ice surface 

— he must make good use of assistant coaches in order to help every member of the 
team as much as possible. 

— he should attempt to make use of the parents of his players in organizing car 
pools, take stats, team functions, etc. 

Each coach should try fo see how many of these traits he incorporates in improving 
himself as a coach. 
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VIII THE PARTICIPANT AND THE RULES 

Hockey, like any other sport, has developed a set of playing rules. They have evolved 
over the years of play in order to meet the changing needs of the game. An important 
thing to remember is that the rules have been created by the people playing the 
game, not by outsiders. Too many coaches and players lose sight of this fact time 
and time again. 

What is the purpose of the rules? One way of defining the purpose is to say that 
they exist in order to penalize a player who by reason of an illegal act has placed his 
opponent at a disadvantage. It is the responsibility of the referee to use his judgement 
and determine whether or not a player should be penalized. Today, too many 
controversies arise in hockey games between the officials and the players or the 
coaches. One of the most important reasons for these problems is that the two 
groups have lost respect for each other. The ideal official is one who causes the game 
to progress with as little interference as possible on his part. In too many instances 
this is not the situation. On the other side of the coin, too many players and coaches 
feel that the officials are completely incompetent. They fail to realize that the officials 
are there to enforce the very rules that coaches and players have played a part in 
developing over the years. 

In short, the relationships between the coaches and players with the officials has 
become so disjointed that the playing of the game itself has become affected. 
Everyone involved must realize that the game was created first and foremost for 
the players. The other two parts — the officials and the coaches — have developed 
to fullfill needs within the game. The officials are there to enforce the rules. The 
coaches are involved to teach the players more about the skills of the game and to 
provide the necessary leadership to the players. 

It is a well known fact that youngsters learn most readily by imitating the example set 
by others, especially adults. If young players are involved with coaches who have no 
control of their emotions and who are always yelling at officials, it won't be long 
before the players will be reacting in the same manner. This should not be developed. 
Coaches must realize that rules are there to ensure the game is played fairly. Officials 
are present to ensure that the rules are enforced in the designed manner. All these 
efforts are wasted if coaches and players are continually disagreeing with the 
judgement of those individuals commissioned to complete these tasks. 

In order to remedy the above situation, coaches must sit down and re-evaluate their 
own personal outlook towards the rules and the officials. To begin with, coaches 
must begin to respect the role of the rules and also the officials. Coaches who 
continually berate officials over rule calls certainly do not show much respect. An 
official like any other human makes mistakes and unfortunately his are subject to 
ridicule from all sides. Coaches should stop and look at how many mistakes they 
make during the course of a game. Nine times out of ten their performance will be 
much worse than that of the officials. 

Once a coach has established in his own mind the reason for the rules, and the 
officials, it is essential that he familiarize himself with the specific playing rules. 
To facilitate this, every coach is encouraged to obtain for himself a copy of the rule 
book which is available through every Branch office of the C.A.H.A. A sound 
knowledge of the rules will allow a coach to teach the game of hockey properly, frcim 
the beginning. 
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